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HSA and HRA Account Comparison

	
	HSA
	HRA

	Plan Design
	Plan Must meet federal requirement for a high deductible plan (combined medical & drug deductible by 2006).
	Employer decision (usually high deductible or high coinsurance).

	Contributors
	Employer, employee or both.
	Employer

	Portability
	Portable from employer to employer or to individual insurance.
	Not portable.  Money reverts back to employer when employee leaves.

	Investment of Funds
	Trust established.  Can be invested in CDs, money market funds or mutual funds.
	No Investment.  

Booked liability.

	Tax
	No tax when you put money in, no tax on earning, no tax when you spend It on qualified health expenses (Same list as FSA).
	No tax putting in and no tax spending.

	Qualified

 Expenses
	All Section 213(d) expenses, long term care insurance, COBRA, retiree premiums other than Medicare supplementary.  Funds can be used for non-qualified expenses but is taxed and incurs a 10% excise tax if under age 65.
	Employer controls.  Usually just includes what is covered under the medical plan, but could include some services covered by FSAs.

	Contributions
	All payments pre-paid before expense incurred.  Only pay out what is in the account.
	Pay as medical expenses are incurred (monthly fluctuation).

	Maximum Amount Allowed for Contribution
	Under 55 up to deductible or $2,900.00 individual & $5,800.00 family, which ever is lower.  Over 55 can make additional $900.00 catch up contribution.
	Employer decision.

	Substantiation
	Member substantiation (save receipts for proof to IRS that H.S.A. used for eligible expenses).
	Fund Administrator must substantiate that HRA used for eligible expenses.


